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Section (9) Employment  

(i) On-campus employment. On-campus employment must either be performed on the school's premises, 
(including on-location commercial firms which provide services for students on campus, such as the school 
bookstore or cafeteria), or at an off-campus location which is educationally affiliated with the school. 
Employment with on-site commercial firms, such as a construction company building a school building, 
which do not provide direct student services is not deemed on-campus employment for the purposes of this 
paragraph. In the case of off-campus locations, the educational affiliation must be associated with the school's 
established curriculum or related to contractually funded research projects at the post-graduate level. In any 
event, the employment must be an integral part of the student's educational program. Employment authorized 
under this paragraph must not exceed 20 hours a week while school is in session, unless the Commissioner 
suspends the applicability of this limitation due to emergent circumstances, as determined by the 
Commissioner, by means of notice in the Federal Register, the student demonstrates to the DSO that the 
employment is necessary to avoid severe economic hardship resulting from the emergent circumstances, and 
the DSO notates the Form I-20 in accordance with the Federal Register document. An F 1 student may, 
however, work on campus full-time when school is not in session or during the annual vacation. A student 
who has been issued a Form I-20 A-B to begin a new program in accordance with the provision of 8 CFR 
214.3(k) and who intends to enroll for the next regular academic year, term, or session at the institution 
which issued the Form I-20 A-B may continue on-campus employment incident to status. Otherwise, an F 1 
student may not engage in on-campus employment after completing a course of study, except employment 
for practical training as authorized under paragraph (f)(10) of this section. An F 1 student may engage in any 
on-campus employment authorized under this paragraph which will not displace United States residents. In 
the case of a transfer in SEVIS, the student may only engage in on-campus employment at the school having 
jurisdiction over the student's SEVIS record. Upon initial entry to begin a new course of study, an F 1 student 
may not begin on-campus employment more than 30 days prior to the actual start of classes. (Amended 
effective 1/1/03; 67 FR 76256 (PDF)) (Amended 6/10/98; 63 FR 31872 (PDF)) 
 
(ii) Off-campus work authorization 

(A) General. An F 1 student may be authorized to work off-campus on a part-time basis in accordance with 
paragraph (f)(9)(ii)(B) or (C) of this section after having been in F 1 status for one full academic year 
provided that the student is in good academic standing as determined by the DSO. Part-time off-campus 
employment authorized under this section is limited to no more than twenty hours a week when school is in 
session. A student who is granted off-campus employment authorization may work full-time during holidays 
or school vacation. The employment authorization is automatically terminated whenever the student fails to 
maintain status. In emergent circumstances as determined by the Commissioner, the Commissioner may 
suspend the applicability of any or all of the requirements of paragraph (f)(9)(ii) of this section by notice in 
the Federal Register. (Amended 6/10/98; 63 FR 31872 (PDF)) 
 
(B) Reserved. (Removed and reserved effective 1/1/03; 67 FR 76256 (PDF)) 
 
(C) Severe economic hardship. If other employment opportunities are not available or are otherwise 
insufficient, an eligible F 1 student may request off-campus employment work authorization based upon 
severe economic hardship caused by unforeseen circumstances beyond the student's control. These 
circumstances may include loss of financial aid or on-campus employment without fault on the part of the 
student, substantial fluctuations in the value of currency or exchange rate, inordinate increases in tuition 
and/or living costs, unexpected changes in the financial condition of the student's source of support, medical 
bills, or other substantial and unexpected expenses. 
 
(D) Procedure for off-campus employment authorization. Procedure for off-campus employment 
authorization due to severe economic hardship. The student must request a recommendation from the DSO 
for off-campus employment. The DSO at a non-SEVIS school must make such a certification on Form I-538, 
Certification by Designated School Official. The DSO of a SEVIS school must complete such certification in 
SEVIS. The DSO may recommend the student for work off-campus for one year intervals by certifying that: 
(Revising paragraph (f)(9)(ii)(D); 67 FR 76256 (PDF)) 



(1) The student has been in F 1 status for one full academic year; 
 
(2) The student is in good standing as a student and is carrying a full course of study as defined in 
paragraph (f)(6) of this section; 
 
(3) The student has demonstrated that acceptance of employment will not interfere with the 
student's carrying a full course of study; and 
 
(4) The student has demonstrated that the employment is necessary to avoid severe economic 
hardship due to unforeseen circumstances beyond the student's control pursuant to paragraph 
(f)(9)(ii)(C) of this section and has demonstrated that employment under paragraph (f)(9)(i) of this 
section is unavailable or otherwise insufficient to meet the needs that have arisen as a result of the 
unforeseen circumstances. 

(E) Reserved. (Removed and reserved effective 1/1/03; 67 FR 76256 (PDF)) 
 
(F) Severe economic hardship application 

(1) The applicant should submit the economic hardship application for employment authorization on Form I-
765, with the fee required by 8 CFR 103.7(b)(1), to the service center having jurisdiction over his or her place 
of residence. Applicants at a non-SEVIS school should submit Form I-20, Form I-538, and any other 
supporting materials such as affidavits which further detail the unforeseen circumstances that require the 
student to seek employment authorization and the unavailability or insufficiency of employment under 
paragraph (f)(9)(i) of this section. Students enrolled in a SEVIS school should submit the SEVIS Form I-20 
with the employment page demonstrating the DSO's comments and certification. (Paragraph (f)(9)(ii)(F)(1) 
revised effective 1/1/03; 67 FR 76256 (PDF)) 
 
(2) The Service shall adjudicate the application for work authorization based upon severe economic hardship 
on the basis of Form I-20 ID, Form I-538, and Form I-765, and any additional supporting materials. If 
employment is authorized, the adjudicating officer shall issue an EAD. The Service director shall notify the 
student of the decision, and, if the application is denied, of the reason or reasons for the denial. No appeal 
shall lie from a decision to deny a request for employment authorization under this section. The employment 
authorization may be granted in one year intervals up to the expected date of completion of the student's 
current course of study. A student has permission to engage in off-campus employment only if the student 
receives the EAD endorsed to that effect. Off-campus employment authorization may be renewed by the 
Service only if the student is maintaining status and good academic standing. The employment authorization 
is automatically terminated whenever the student fails to maintain status. 

(iii) Internship with an international organization. A bona fide F 1 student who has been offered 
employment by a recognized international organization within the meaning of the International Organization 
Immunities Act (59 Stat. 669) must apply for employment authorization to the service center having 
jurisdiction over his or her place of residence. A student seeking employment authorization under this 
provision is required to present a written certification from the international organization that the proposed 
employment is within the scope of the organization's sponsorship, Form I-20 ID or SEVIS Form I-20 with 
employment page completed by DSO certifying eligibility for employment, and a completed Form I-765, 
with required fee as contained in § 103.7(b)(1) of this chapter. (Revised effective 1/1/03; 67 FR 76256 
(PDF)) 

(10) Practical training.  

Practical training may be authorized to an F 1 student who has been lawfully enrolled on a full 
time basis, in a Service-approved college, university, conservatory, or seminary for one full 
academic year. This provision also includes students who, during their course of study, were 
enrolled in a study abroad program, if the student had spent at least one full academic term 
enrolled in a full course of study in the United States prior to studying abroad. A student may be 
authorized 12 months of practical training, and becomes eligible for another 12 months of 
practical training when he or she changes to a higher educational level. Students in English 
language training programs are ineligible for practical training. An eligible student may request 
employment authorization for practical training in a position that is directly related to his or her 



major area of study. There are two types of practical training available: (Introductory text revised 
effective 1/1/03; 67 FR 76256 (PDF)) 

(i) Curricular practical training programs. An F 1 student may be authorized by the DSO to 
participate in a curricular practical training program that is an integral part of an established 
curriculum. Curricular practical training is defined to be alternative work/study, internship, 
cooperative education, or any other type of required internship or practicum that is offered by 
sponsoring employers through cooperative agreements with the school. Students who have 
received one year or more of full time curricular practical training are ineligible for post-
completion academic training. Exceptions to the one academic year requirement are provided for 
students enrolled in graduate studies that require immediate participation in curricular practical 
training. A request for authorization for curricular practical training must be made to the DSO. A 
student may begin curricular practical training only after receiving his or her Form I-20 with the 
DSO endorsement. (Revised effective 1/1/03; 67 FR 76256 (PDF)) 

 

(A) Non-SEVIS process. A student must request authorization for curricular practical 
training using Form I-538. Upon approving the request for authorization, the DSO shall: 
certify Form I-538 and send the form to the Service's data processing center; endorse the 
student's Form I-20 ID with full-time (or part-time) curricular practical training 
authorized for (employer) at (location) from (date) to (date); and sign and date the Form 
I-20ID before returning it to the student. 
 
(B) SEVIS process. To grant authorization for a student to engage in curricular practical 
training, a DSO at a SEVIS school will update the student's record in SEVIS as being 
authorized for curricular practical training that is directly related to the student's major 
area of study. The DSO will indicate whether the training is full-time or part-time, the 
employer and location, and the employment start and end date. The DSO will then print a 
copy of the employment page of the SEVIS Form I-20 indicating that curricular practical 
training has been approved. The DSO must sign, date, and return the SEVIS Form I-20 to 
the student prior to the student's commencement of employment. 

(ii) Optional practical training 

(A) General. A student may apply to the Service for authorization for temporary employment for 
optional practical training directly related to the student's major area of study. The student may not 
begin optional practical training until the date indicated on his or her employment authorization 
document, Form I-766 or Form 688B. A student may submit an application for authorization to 
engage in optional practical training up to 90 days prior to being enrolled for one full academic 
year, provided that the period of employment will not begin until after the completion of the full 
academic year as indicated by the DSO. A student may be granted authorization to engage in 
temporary employment for optional practical training: (Paragraph (f)(10)(ii)(A) revised effective 
1/1/03; 67 FR 76256 (PDF)) 

(1) During the student's annual vacation and at other times when school is not in session, 
if the student is currently enrolled, and is eligible for registration and intends to register 
for the next term or session; 
 
(2) While school is in session, provided that practical training does not exceed 20 hours a 
week while school is in session; or 
 
 



(3) After completion of the course of study, or, for a student in a bachelor's, master's, or 
doctoral degree program, after completion of all course requirements for the degree 
(excluding thesis or equivalent). Continued enrollment, for the school's administrative 
purposes, after all requirements for the degree have been met does not preclude eligibility 
for optional practical training. However, optional practical training must be requested 
prior to the completion of all course requirements for the degree or prior to the 
completion of the course of study. A student must complete all practical training within a 
14-month period following the completion of study. 

(B) Termination of practical training. Authorization to engage in optional practical training 
employment is automatically terminated when the student transfers to another school or begins 
study at another educational level. (Revised effective 1/1/03; 67 FR 76256 (PDF)) 
 
(C) Request for authorization for practical training. A request for authorization to accept practical 
training must be made to the designated school official (DSO) of the school the student is 
authorized to attend on Form I-538, accompanied by his or her current Form I-20 ID. 
 
(D) Action of the DSO-Non SEVIS schools. In making a recommendation for practical training, a 
designated school official must: (Heading revised effective 1/1/03; 67 FR 76256 (PDF)) 

(1) Certify on Form I-538 that the proposed employment is directly related to the 
student's major area of study and commensurate with the student's educational level; 
 
(2) Endorse and date the student's Form I-20 ID to show that practical training in the 
student's major field of study is recommended full-time (or part-time) from (date) to 
(date); and 
 
(3) Return to the student the Form I-20 ID and send to the Service data processing center 
the school certification on Form I-538. 

(E) SEVIS process. In making a recommendation for optional practical training under SEVIS, the 
DSO will update the student's record in SEVIS as having been recommended for optional practical 
training. A DSO who recommends a student for optional practical training is responsible for 
maintaining the record of the student for the duration of the time that training is authorized. The 
DSO will indicate in SEVIS whether the employment is to be full-time or part-time, and note in 
SEVIS the start and end date of employment. The DSO will then print the employment page of the 
student's SEVIS Form I-20, and sign and date the form to indicate that optional practical training 
has been recommended. The student must file with the service center for an Employment 
Authorization Document, on Form I-765, with fee and the SEVIS Form I-20 employment page 
indicating that optional practical training has been recommended by the DSO. (Added effective 
1/1/03; 67 FR 76256 (PDF)) 

 

(11) Employment authorization.  

The total periods of authorization for optional practical training under paragraph (f)(10) of this section shall 
not exceed a maximum of twelve months. Part-time practical training, 20 hours per week or less, shall be 
deducted from the available practical training at one-half the full-time rate. As required by the regulations 
at 8 CFR 274a, an F 1 student seeking practical training (excluding curricular practical training) under 
paragraph (f)(10) of this section may not accept employment until he or she has been issued an 
Employment Authorization Document (EAD) by the Service. An F 1 student must apply to the INS for the 
EAD by filing the Form I-765. The application for employment authorization must include the following 
documents: (Amended 6/3/95; 60 FR 21973 (PDF)) 



(i) A completed Form I-765, with the fee required by Sec. 103.7(b)(1); and 
 
(ii) A DSO's recommendation for optional practical training on Form I-20ID, or, for a SEVIS 
school, on an updated SEVIS Form I-20. (Revised effective 1/1/03; 67 FR 76256 (PDF)) 

(12) Decision on application for employment authorization.  

The Service shall adjudicate the Form I-765 and issue an EAD on the basis of the DSO's recommendation 
unless the student is found otherwise ineligible. The Service shall notify the applicant of the decision and, if 
the application is denied, of the reason or reasons for the denial. The applicant may not appeal the decision. 
An F 1 student authorized by the Service to engage in practical training is required to report any change of 
name or address, or interruption of such employment to the DSO for the duration of the authorized training. 
A DSO who recommends a student for optional practical training is responsible for updating the student's 
record to reflect these reported changes for the duration of the time that training is authorized. (Revised 
effective 1/1/03; 67 FR 76256 (PDF)) (Amended 6/3/95; 60 FR 21973 (PDF)) 

(13) Temporary absence from the United States of F 1 student granted employment authorization. 

(i) A student returning from a temporary trip abroad with an unexpired off-campus 
employment authorization on his or her I-20 ID may resume employment only if the student is 
readmitted to attend the same school which granted the employment authorization. 
 
(ii) An F 1 student who has an unexpired EAD issued for post-completion practical training and 
who is otherwise admissible may return to the United States to resume employment after a period 
of temporary absence. The EAD must be used in combination with an I-20 ID endorsed for reentry 
by the DSO within the last six months. 

 
 
 
 
 
 
 
The above information was taken directly from the U.S. Immigration and Customs Enforcement 
website.  Additional sections of this regulation may be viewed at the following site: 
http://www.ice.gov/graphics/sevis/regs/8cfr214_2f.htm  
 
You may also find other pertinent information regarding the SEVIS program at: 
http://www.ice.gov/graphics/sevis/faq.htm 
 
 
 
 


